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CHECK LIST .OF IMPORTANT OBLIGATIONS UNDER LAROC E
CHECK LIf A SR LABOUR LAV BE
FULFILLED .BY INDUSTRIAL AND COMIYERCT AL ESTABLTSHMENTE.TO -

BEEDI & CIGAR VORKERS (CCNDITION OF ENEFLOYMENT) 4CT.,

1.]Hhetberfémployerbis having licence for the industrial
premises as provided under the Act and Rules, '

2+ Number of workman ; " Regular Home Workers

55 Whgthep the provisions regarding the cleanliness are
- malntained and facilities like Latrines and-Urinals,uashing,

Creches, First Aid, Canteens are Provided, subject to the
number of workman employed,

4, Whe?her the not@cg'regarding daily hours of work: and weekly
: nolldayg 1S exhibited and a reglster of the hours actually
worked including overtime is raintained. '

5. Whether the Register of ieave wlith wages for regular and
Home workers are maintained,

- €. Whether the leave book and log book is provided to the
home workers,

7+ Whether the wenthly and annual return are submitted by
The employer, - ' ¢

8, Whether t@e muster roll for regular workers and [Lmployment
. Register for Home Workers are maintained, -

'9.'Whether Rggister of Over time and visit beok is maintained,
10.Whether abstract of ict and Rules are displayed.
11.Nature of violation.

PAYMENT OF WAGES A4CT -
1. Name and address of Pay Master,

2. Whether the Register of Fine, Deduction, hAdvances,
Attendance and VWages is maintained,

Js Whether wages~slips are lissued to the workman.

L. Whether wages rates, date of Payment with name and address |
of Inspector is displayed, : '

5.~Whether“annual return has been submitted,
6. Whether abstract of hct and Rules is displayed.

‘o . Nature of violation(whether the Payment has been made
' timely and without any unauthorised deductions,)

EQUAL REMUNERATIO! 4CT °
1. Whether a reg.ster in Form 'D' is maintained by the employer.

2. VWhether there is any violation of section 4 of the hict.
5. Nature of viol tion. - |

? ' THE WORKING JOURNALIST(CCNDITION OF SERVICE)ACT
i 1. Whether the newspaper establishment is maintaining register |
i and records in Form D,E,F & G subject to the condition of

q . the. proviso to Rule 37, | 4

L 2. Whether the ernployees Journalists/NonJournalists are being

1 paid in accordance with the Wage Board hward . - |

3.-Natgre'0f violation,
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Lontract LaboqggProhibit

ion & Bg;ulation) Act, 1970,
Py Principal Empl oyer '

e Whet@ep.the Prinoipal Employer is registered wnder the
Provisjons of the Act, Yes total Numbepr of contract
laboup €mployed in the establishment :

Male

Female Total
2 Whethep a register

fo=]

ethe or Contractors jg Baintajined by the
Yrincipal Employer, '

v« Yeriry the Payment made” o <ontract labour, If Jes,
and designation.

Ty Whether Principgl Employer has communicated o RegiSturinﬁ
utihority the change or contractors ir any, '

e . _ ;o -

"o Contractors-

T« Wheﬁher_the contréctor is havin

4. Whether the .contractop is haintaining the Register of
~Persons employed, . .

2. Whethep the Employment Card is jssueq to each worker by
, the contractor, : .

. 6. Whether the Mustep Roll, Kesistep of Wages, Register of

Over“time;'Hegister=of deduotions, Register of Fines and

and Register of Advances are Leing maintained by the -

contractor ag Prescribed uider the Ruleg,

7+ vihether wage slips are issyeq To the workers,

8. Whether the Tacilities ags flentioned in Section 16,177,718, 79
Canteen,  Rest Room, Drinking Hater) Latrines and Urinals,
First 4iqg Box) are Provided to the workers, Subject. to tpe
number Of - workers as provided undep the Rules, '

o=~ R. Vhethep the Abstract of ACt & Rules ang

~other required
G Cices are-‘displayed at the WOork ‘place.,:

10.Whether half yearly return is Submitted,

11.Nature“of violation, 0T any'found'during the inspection.

RAJ . SHOPS '8 ‘COMMERCT /1. Z9TBLISHMENT 4CT, 1958

1. Whether the establishment is"duly registered ang renewed
' under the Act, . ; '

2. VWhether the Necessary notices(Form NO.B,?,?B,TB) are
displayed,

3. Whether the attendance ang leave with wages registers. are

maintained, _ .
4. Whether visit book isg maintained,
-

!

2« Whether the eStablishment ig found open on the day or
weekly doliday or before opr after the brescribed hours,
wherever applicable,

“\:\JIII'Cda e w ‘-:).
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‘1. VWhether the establishment .
under the agct

and the contractor is Covered
2. Whetfger the establishment(Principal Employer)has been
registered and the contractor has obtained licence under

3+ Whether the contractor has Provided Pass Books to every
employee as Prescribed under the 4ct & Rules,

4. Whethep the contractor is maintaining such registers and
records as prescribed under the Hules,

2. Whether the facilities of Rest Room, Latrines and Urinals
cirst &4id, Drinking Water, Canteen, Creche and residential
accommodation is Provided to the workers, subject to the
wumber of workman, wherver applicable,

"C. Whether the half yearily return

by the contractor and annual
return by the Frincipal has sub

nitted to the authorities,

y notices as required under the rules are dis-
sy Ly ed ., ; - -

Nature of violation,
MINIMUN WAGLES ACT, 1948
T. bame of Scheduled employment ,
2. Wage period and date of Payment,

3. Whether the Payment
under the wet, '

1s being made at the rate prescribed
Lo Whether the payment is being made in stipulated wage periud.
5. Whether the weekly restis provided to the e

bayment for over time work is mad
6. Vhether the Register of at

time, Fine and deductions
format, i

mployees and
e at the prescribed rate,
tendance, payment of wages, Over-
are maintained in Prescribed

|
7+ Whether the Prescribed rotice is displayed, i
8. Nature of violation, if anv.
FAYMENT OF BONUB /7, 1965

Lo Year of Starting establishment,

? - Whether the establishment is newly setup establishment
@8 5 provided under section 16 of the iAct,

The amount of Profit 1 f
. Whether the amount of al
is calculzted and whethe

Ay ,as per the balance gheet,
locable surplus as per section2(4)
r the calculation is correct. |
. . |
5. Whether the' payment of Bonus has been nade to the eligible :
employees and whether the Payment of Eonus has been made in '
the prescribed Period,
Bis Rate of Bonus ang amount of Bonus,

|
T+ Total number of employees to whom Bonus has been paid ' ‘

| i) upto 5,1600/~per month.
] & 11)is.1601/~ to 2500/~ per month,
8. Number of workman to whom Bonus has not been baid, with
the reasons, )
9. Whether the Registers in Form 4,B,C are maintained,
turn in Form D has beédn sent,
11 . Nature of violalion, wf any.

10.Whether the annual re
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CHILD L4 BOUR( EROMTE] rTon SN0 REGULTT0W ) /¢ 1960

--——-*-—-—-—----—-1---- R r— e bt TRF SR L b it e i C “‘—-—-!.-....______

1o Whether the establishment is Engaged in manufacturing
Process in which enployment of Child laboyp 1s brohibiteq
under the He't, '

2i Al S0, whether any chilg laboyr 1s er

5« Vhether ‘any child labour ig
establishments as de

4y IT 8o, whether 411 the Fequirements of tpe 4ct & Rules are
fulfilled, :

gaged in such estt.,

engaged in othe p classes of
fined under the act,

5. Whether employer has Biven required notice(section 9) to
Inspector and dMSplayihg the notice under section g or
thne snct, :

6. Nature or violation,

PLYMENT Oi GRATUTTY LCT

1. vwhethepr the notice of OPening, closing, change as the case.
lay be, has been given by +the employer to the controlling
authority,

v+ YWheiher abstract of
‘ﬂ. Whether the no
i the employer,

Ja“'Whether the Copy of the notice regarding

A admisaibility or
non-admissibility Of the claim of Eratuity is gent to the
Controlling Authority.

et ang Rules has been dig

Played,
minations of the

employers arec accepted by

5. Whethep any accide
"Previouys Year,
« Nature of violation,

AhE SLLES PROROTION EhPLOYEES(CONDITIQﬂéﬂQF SERVICE) HhOT,
15 Whethep
2y

ient has issued to the

nt or death has taken plabe in the

o

o

2

the letter of appoint

137
Whether the register

o

Rad . SHOPS AND CQMERCI,L EsTs,

- SHOPS AND cauip, L 2 MU LOYEES LIFE INSURLNCE
SCHEME 1987. Y R D e S

d period or Service and age,

d for “Ssurance,”
£
R

¢ &Hny vioclation found, . -

~OLOR IR NSPORT yoRians scr, 1961

T« Whethep the transport urnd
2, the wct (section 3)

2. Number of employees

ertaking is registered,
and renewed upto date, !
.emPloyed, -
|
3+ Whethep welfare ang health facilities or Ccanteen(cec,8)
Rest Rooums(section 9) Unifornms (section 10)Medical Facili-
ties (section 11) First Liq facilities (section 12) have
been Provided,

under Q

CnpiLoyvec 5,

and records ip Form B,C,D and E 1s m@in-
tained by the employer,
3. Nature of violation,
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’5/

Winether hours of work of the emplo¥693 are gs Prescribed
under sct ( sactions 13,14,15,16,17,.

Whethep notice of Loyuprs of work hasg beern displayed
(section 18), '

Whether weekly Rést Liven (section 19),

Whether overtime -4 taken frop employvees ang Payment is
made according to Section 26 of the act,

Whether.hnnual Leave with Yages provided &g Provided

in sectiop 2

Whether aid festiyal and national holidays brovidega
(Rule 32 :

#nether preseribed Registers and Record (Leave witp wages:
Meglster (Rule 33) Leave Book (Rule 34) Register or Workers

(kule 35)'Mu5ter Roll (Rule 56) Over time Muster Roll (
Rule 37)Individyal Contrel Book (Rule 38) maintains,

.11.Wh&ther return sent (Hule 59) .

‘Zeany othep oObservations,




Compucom Software Ltd. User Manual

INSPECTION MODULE

Inspection Module deals with the following activities:

1.

2
3
4.
5

The filling of Inspection Note by the Inspector under the 16 Acts

Generation of the Inspection Report which comprises of the violations found during the inspection
Viewing of the Inspection Note and Report by the establishment whose inspection has been conducted
Compliance made by the establishment

Action taken by the authority on the compliance made by the establishment

afieror Afsge Arafafaa afafafat & o gafda @

—_

o 0D

16 fafagAr & qed Aders grr Ademor feouoh & s

dreror Rue Sraa @deror & e Sedga Ui T fFed &

gfasa grr Ademor ferool 3k RO & wan Srasr Adeor & g ¥
TATYAT GRT T I egurelat

FATAT gRT T T Hureled o) WIfAoT gRT &7 75 FRare

GETTING STARTED WITH INSPECTION MODULE

Using IE8 web browser, go to http://www.ldms.rajasthan.gov.in/. The LDMS Website provides a short introductory page, followed by

the login page. This login page is the common login interface for all LDMS users.

feTor AlsgS @ FH ITAT H AT § A A FYE WA § |

Registration Module

3UThAl 1E8 A9 SIT3SR &1 3T &ydt iR http://www.ldms.rajasthan.gov.in/. arel foildf X I3 | T Ugell Hh i
Fer 3R e @1 R@eh @ ¥ AT Ut (Login Page). 3@ @ifdld 0sf & RfSwes AR 3m0ar UserName 3R
Password STeiT 3R HTWT &1 999 AU HJER ¥ g fGU I Login ded W fFeies deem @ A Gw@rs 718 &hie
v g |




Compucom Software Ltd. User Manual Registration Module

INSPECTOR HOME PAGE

& LDMS

(‘ @ https://Idms.rajasthan.gov.in/Admin_Module/Registration/ViewReg.aspx & El- googletranslate P ﬁ’ E E 3 ‘ﬁ'| =

Government of Rajasthan

Department of Labour

Home Edit Profile Change Password Welcome, Alok Joshi (Inspector) 07110/2014 11:18:33 AM LOGOUT

BoCW Cess/Project Details Registration

=

BOCW Welfare Board
No Records Found

Claim Under Quasi Judicial

m

Complaint Application

BB =

Industrial Dispute
Inspection Note

Message

B H| =

Registration / Amendment / Renewal

Reports

B2 | EE

Return Filed Application

e

Standing Order Application

| alok [~ v | Highlight All Match Case 1 of 2 matches %

In order to fill a new inspection note, click on “Inspection” on the left hand side panel.

e a1 [Adieror feruoh s & AT a1 3R F Uad W "Adeor fergoiur e #Y ¢ |

LDMS

- & ) - googletranslate PluaB & & =

Government of Rajasthan

Department of Labour

Home Edit Profile Change Password Welcome, Alok Joshi (Inspector) 07110/2014 11:18:33 AM LOGOUT

[l BoCW Cess/Project Details Registration
il

BOCW Welfare Board
No Records Found

[l Claim Under Quasi Judicial

m

[l Complaint Application

[ Industrial Dispute

[ Inspection Note
« Fresh Inspection Note
« Non-Compliance Cases
«Issued Prosecution Sanction

[ Message

[l Registration / Amendment / Renewal
[ Reports

[ Retumn Filed Application

alok [~ v | Highlight All Match Case 1 of 2 matches %

2]




Compucom Software Ltd. User Manual Registration Module

On clicking on “Inspection”, there are few options:
1. Fresh Inspection Note
2. Non-Compliance Cases

3. Issued Prosecution Sanction

fadator fevuoht W fFerds aa W fAleTh & $o Reeu R & B8 W R mr ¥
1. drerm eror feogoft

2. IR HeqUTeA & HHAA
3. I RS wdpia

In order to fill a new inspection note, click on “Fresh Inspection Note”.

o ieTor A s & fowarer Aferor foaohi v e Y 3muat R RS 718 &hie uesla @l |

€ | @ hitps//Idms.rajasthan.gov.in/Admin_Module/Inspection/Inspection_Note/ListOfActs.aspx & B google translate PlEa ¥ &=

Government of Rajasthan

Department of Labour

Home Edit Profile Change Password ‘Welcome, Alok Joshi (Inspector) 07/10/2014 11:20:39 AM LOGOUT
[ BoCW Cess/Project Details Acts
[l BOCW Welfare Board Inspection Note ' Acts

Ell Claim Under Quasi Judicial

m

& Complaint Application

Please Select The Acts _ Select Act— -*
B Industrial Dispute

El Inspection Note

Registration / License Number
Bl Message

&l Registration / Amendment / Renewal m

Reports

2]

=]

Return Filed Application

=

Standing Order Application

<

| alok [~ v ] Highlight All Match Case 1 of 2 matches x

On clicking on “Inspection Note”, on the right hand side, a box appears asking for the Act for which the Inspector wants to fill the
Inspection Note.

Please Select the Acts field is a drop down. On clicking on the drop down menu, the list of all the Acts appears as shown below.

aren fAdretor feruolt R el i W g8 R® T Bhid ueiAd aeft mforaa 3ifafawes o aua wwar gen S Bderor
e g T

2T 3139 W Foieh e WX 3T JRAATH g s &
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LDMS

@ B - googletranslate PlidB 38 &=

Government of Rajasthan

Department of Labour

Home Edit Profile Change Password ‘Welcome, Alok Joshi (Inspector) 07/10/2014 11:20:39 AM LOGOUT
[l BoCW Cess/Project Details Acts
[l BOCW Welfare Board Inspection Note | Acts
Ell Claim Under Quasi Judicial
& Complaint Application 3
Please Select The Acts =
£ Industrial Dispute
Equal Remuneration Act, 1976
il Inspection Note Interstate Migrant Workman (RE&CS) Act, 1979 and Rajasthan Rule Act, 1981
Registration / License Number The Beedi and Cigar Workers (Condition of Employment) Act, 1966
E Message The Building and Other Construction Workers Act, 1996
The Child Labour(Prohibition and Regulation) Act, 1986
- & The Contract Labour (Regulation and Abolition) - Contractor Act, 1970
[l Registration / Amendment / Renewal The Contract Labour (Regulation and Abolition) - Principal Employer Act, 1970
The Maternity Benefits Act, 1961

il Reports The Minimum Wages Act, 1948

The Motor Transport Workers Act, 1951
[ Retum Filed Application The Payment of Bonus Act, 1965

The Payment of Gratuity Act, 1972
g The Payment of Wages Act, 1936

[l Standing Order Application The Sale Promotion Employees (Condition of Service) Act, 1976

The Shop and Commercial Establishment Act, 1958
The Working Journalist and Other Newspaper Employees Adl, 1955

| alok [~ v ] Highlight All Match Case 1 of 2 matches x

If the Inspector wants to fill the Inspection Note for “The Beedi and Cigar Workers”, then he clicks on the Act name.

et A i AR IR HHeR W fARETor B € a g 3R AR SR oY e Y R 38 AR Gsfieor
HET 3T |

LDMS

(- @ https://Idms.rajasthan.gov.in/Admin_Module/Inspection/Inspection_Note/ListOfActs.aspx v e ' google translate » ﬁ’ B ¥ ‘ﬁ'| =

Government of Rajasthan

Department of Labour ——————

Home Edit Profile Change Password ‘Welcome, Alok Joshi (Inspector) 07/10/2014 11:20:39 AM LOGOUT
! BoCW Cess/Project Details Acts
[l BOCW Welfare Board Inspection Note  Acls
& Claim Under Quasi Judicial

]

| Complaint Application

Please Select The Acts The Beedi and Cigar Workers (Condition of Employment) Act, 1966 -

=]

Industrial Dispute

]

Inspection Note

Registration / License Number

Ez

Message

& Registration / Amendment / Renewal m

El Reports

El Return Filed Application

El Standing Order Application

| alok [~ [~ ] Highlight All Match Case 1 of 2 matches x

Below the Act Name is the option to fill the Registration/License Number of the establishment whose inspection has been conducted.

4]
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Registration Module

Fia W fFad aa W U A wrs 78 B W go dew R gu Gwrs & St it Woreud w'dr St 3o st §
IHP AR 3T ¥

After filling in the Registration/License Number, click on Submit.

On clicking on Submit, the inspection note under the Beedi and Cigar Act opens up with some pre-filled information about the

establishment which was filled at the time of registration.

dms.rajasthan.gov.in/Admin_Module/Inspection/Inspection_Note/BeediAndCigarWorkers.aspx¥idRegistration=&idlnspection=1

LDMS

e ~ google translate

2]

BoCW Cess/Project Details

BOCW Welfare Board

]

Claim Under Quasi Judicial

=]

B3

Complaint Application

21

Industrial Dispute

Inspection Note

]

Message

=]

Registration / Amendment / Renewal

B3

Reports

2]

Return Filed Application

3

Standing Order Application

Inspection Note

Inspection Note / Inspection Note under The Beedi and Cigar Workers (Condition of Employment) Act, 1966

alok

(Fields marked in (*) are mandatory)

1. Office Select Office + * 2. Registration / License Number | ‘

3 Date ™ 4 Time AN - 5 Name of Establishment e

Address of Establishment

6. Plot No. / House No. f Name [ 7. Street/ Locality/ Mohalla *

8. Village / Town / City [ 9. District — Select District — - ®

Details of Establishment

10 Name of Employer I 11. Name of Manager *

12. Nature of work — Select Nature of Wark — -t 13. Date of Establishment i

14. Name of person present atthe time I 15. Designation of person present at ™
of inspection the time of inspection

16. Total Employees Employed Female T 5 Male T+ Chid ]9

17. Total employees present attime of Female T 5 Male ~— *  Chid 1 9

inspection

18. Employees Source Visible Employees *  Contractual Employees

Work Timing

* Employees Employed Outside

19. Work Shift — Select Work Shift — - * 20. Work Start Timings AN 7
21. Break Start Timings AN -7 22 Weekly off Day — Select Weekly Off Day — -t
23. Wage Duration (in days) I 24. Wage Payment Date *

[~ v | Highlight All Match Case 1 of 2 matches

n 1}

mn
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LDMS

€ | @ https//Idms.rajasthan.gov.in/Admin_Module/Inspection/Inspection_Note/BeediAndCigatWorkers.aspx?idRegistration=&idinspection=1 & B google translate PlEa ¥ &=

License Details

25 As persec4 and rule 3, is the establishment registered? es DINo

26. As per rule 4, is the license renewed? es C'No
27. Total employees Visible Employees * Employees Employed Outside -

28. Are all the facilities maintained?

es CNo 29.Under Sec 24, is any child labour employed

30. Under Sec 25, is any worker working between 6:00 pm to 7:00 am?

31 Under sec 26, are adult employees given 1 holiday within 20 days and minor employees given 1 holiday within 15 days

Are the below mentioned registers maintained?

Overtime Register (Rule 22) e ii. Paid Leaves Register (Rule 24)

Leaves Register (Rule25) =t iv. Muster Roll (Rule 33 (1))

=

Log book (home workers) (Rule 33(2)) * vi. Employment Register (home workers) (Rule 33(3))

wii. Inspectors Visit Book (Rule 33(4)) i viii. Overtime Register (Rule 33(9))

ix. Register for out workers (Rule 34)

i Working hours notice in Form 4 ii. Summary of rules and sub rules

32. As perrule 31, fire extinguisher available in the establishment

33. As per rule 32, monthly details sent by every month 10th and yearly details sent by April 10th ©ves ONo

34 Any other contravention found during inspection

Acopy ofthe inspection note has been handed over to the owner *He has been permitted to overcome the violations which were found during the

inspection and submit a compliance report to the Labour Department. If the compliance report is not received within the stipulated time legal action can be taken on
account of breaking the rules and sub rules of the Law

LDMS
€ | @ https//Idms.rajasthan.gov.in/Admin_Module/Inspection/Inspection_Note/BeediAndCigatWorkers.aspx?idRegistration=&idinspection=1 & B google translate PlEa ¥ &=
I OveIUITE REgISter (KUl 22) Tves ONo I PAIU LEaues REgISIEN (RUIE 24) TVes ONo =

iii. Leaves Register (Rule25) = iv. Muster Roll (Rule 33 (1))

v. Log book (home workers) (Rule 33(2)) L vi. Employment Register (home workers) (Rule 33(3))

wii. Inspectors Visit Book (Rule 33(4))

5 viii. Overtime Register (Rule 33(5))

ix. Register for out workers (Rule 34)

i Working hours notice in Form 4 ii. Summary of rules and sub rules
32. As perrule 31, fire extinguisher available in the establishment

33. As perrule 32, monthly details sent by every month 10th and yearly details sent by April 10th

34, Any other contravention found during inspection

A copy of the inspection note has been handed over to the owner *He has been permitted to overcome the violations which were found during the

inspection and submit a compliance report to the Labour Department. Ifthe compliance report is not received within the stipulated time legal action can be taken on
account of breaking the rules and sub rules of the Law

35. Aftach inspection note Mo file selected.

36. Select name of officer - Select Officer — N

37. Owners Mobile Number

38. Owners Emai-D

EEE N N

Copyright ® 2014 All rights reserved

Office: Mention the name of the office where this inspection note is getting filled. Say in Jaipur or Jodhpur etc. You may select the name

from the drop down list.

AT - 31U T3 TorFe A A hTTery o AT Yol STel A RETOT g &

Registration/License Number: This field comes auto-filled. This is the registration/license number of the establishment whose

inspection has been conducted.

6]
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GSIUT B d HEAT /- 58 diFd # YoTee?d Fex at YT R gm St et o & & sren A7 | 3R AdeTs s
AU dR AL STl & al I qierd @relt 37T |

Date: In this field, select the date when the inspection was conducted. There is a calendar control from which the inspector needs to

select the date.

airE- 3He et o1 s F & 39 e &1 gara et & For et sae fafator fomar ar

Time: In this field, fill the time when the inspection was conducted. The format to fill the time is in HH:MM format. So if the inspection
was conducted at 10:00 am, then fill in 10:00 in the field. Beside this field, is the option of AM and PM. Select AM/PM from the drop
down list by clicking on it.

THY- 3HA et qHG 3ol |

Name of Establishment: This field also comes auto-filled. The name of establishment appears as entered at the time of registration. This
field shall be in editable mode.

URABIT BT A1 : 58 $ies # A0aTE 38 IS & A1 ST ol ReTor fFar IR ¥ | AT 318, §EaT 3R udiet @1 off g
@ Al & | T§ T HfAad Fres § |

House No./Plot No./Name: : This field comes auto-filled. The address of establishment appears as entered at the time of registration.
This field shall be in editable mode. In case you want to edit it, enter the first line of the establishment address, For e.g., if your address is

“116A, Civil Lines, Jaipur”, then enter 116A in this field.
B T ARATH / Tolle AT / - 8 Pl FX aATH / Tolle &A1 /” & ufasE & ud il Ugell oS sTel | 3Tedor - IS 3TUeht
ufase &1 adr "116A Rfae dgew, S ¥ a9 3T 116A T |

Street/Locality/Mohalla: This field comes auto-filled. The address of establishment appears as entered at the time of registration. This
field shall be in editable mode. In case you want to edit it, enter the second line of the address. For e.g,, if your address is “116A, Civil

Lines, Jaipur”, then enter Civil Lines in this field.

T AlgooT / SRl 3T Bes # U@ URASE RF Aeea & ¥, aY sl | 3erexor « i 3musr gfas & uar "116A &faa
dged, SAQY” a9 39 fafe dged sl |

Village/Town/City: This field comes auto-filled. The address of establishment appears as entered at the time of registration. This field
shall be in editable mode. In case you want to edit it, enter the city where the establishment is . For e.g., if your address is “116A4, Civil

Lines, Jaipur”, then enter Jaipur in this field.

IAH A / IR /- SHA 30T UfAsE & ud T Jedsd S S | 3eedvl : i 3musr ufaseE & uar "11eA Rafae
g, SOQY" a9 AT SIAQY Sreld |

District: This field comes auto-filled. The address of establishment appears as entered at the time of registration. This field shall be in
editable mode, this field has a drop down list. When you click on this field, list of all the districts in Rajasthan comes up in alphabetical
order. User can select the appropriate district. In order to select a district, click on the district which is appearing in the list.
ore- 38 3R oiel &7 30 s34 fG@rm § 3R 310 36 $ies W fFed aXd §, Toreda & waft et T &t auiegspa &
I | YeR 3UYH A 1 TIFT B b & | 3T U 30¢ T & TS gl 31U 313 W Feleh e @om |

Name of Employer: In this field, enter the name of the employer of the establishment. You can enter only alphabets in this field as it will

be name of a person.

7]
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12.

13.

14.

15.

il.

16.

Compucom Software Ltd. User Manual Registration Module

ALY A F AH- 56 Fos A YR HALT fAADT $T AH S0 | 30 Bles A 38R B & Tl @ Fhdl & | Ig Th
A fres € |

Name of Manager: In this field, enter the name of the manager of the establishment. You can enter only alphabets in this field as it will

be name of a person

YEYF T AH- 30 Hles A IR AT &1 a7 / afd &1 a1 srelen | 59 $les & 3ER & & IS & hdT © | Ie Th
Jfaart dres ¥ |

Nature of work: There is a drop down box from which you have to select the appropriate nature of work. On clicking on the drop down

box, the list appears. You have to select the appropriate name by clicking on it

HHA A UPfa- IE UF 31T 334 & A JoR UTas # URRAT, HTURAST AT HIA I UPpfad & TIa H qhd & |

Date of establishment: This field has a calendar control. On clicking on this field, a calendar opens up.The month shall have a drop
down. Click on the arrow beside the “Month”. List of all the months opens up. The year shall also have a drop down. Click on the arrow
beside the “Year”. List of all the years opens up. User can select the year of the commencement. In the main calendar is the date. Once the

month and year is selected, click on the date of commencement

TN Fr TAR- s8d IR Twar dr Ay e |

Name of person present at the time of inspection: Mention the name of the person who was present at the time of inspection. You can

enter only alphabets in this field as it will be name of a person.

S etor & AT SuRRUd s & AH- 59 aied A at ST I S AeTor & g 3ufeud ar |

Total Employees Employed: In this field, there are 3 fields attached to it, where you have to mention how many female, male and child

workers are employed in the establishment.
T FHAR S IR § - THH e Fof DAART T FEAT ST |

Female Employees: Mention the total number of female employees in the establishment. This field will accept values up to 4 digits. Only

numbers are allowed in this field
FAfeen HFTN- 3T PeTd Afem FeTRY H TEAT 3T |

Male Employees: Mention the total number of male employees in the establishment. This field will accept values up to 4 digits. Only

numbers are allowed in this field
Y Hea)- s e qev  HAEry i @A s |

Child: Mention the total number of female employees in the establishment. This field will accept values up to 4 digits. Only numbers are

allowed in this field.

T Y HEAr- s AleTd aoal Y T sreT |

Total employees present at time of inspection: In this field, there are 3 fields attached to it, where you have to mention how many
female, male and child workers were present at the time of inspection.

Female Employees: Mention the total number of female present at the time of inspection. This field will accept values up to 4 digits.

Only numbers are allowed in this field.
Afeen wIFEId- 3@ AdeTe AT FIART H I T |

Male Employees: Mention the total number of male employees present at the time of inspection. This field will accept values up to 4

digits. Only numbers are allowed in this field
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XY HIAA- saH Afers qev wrady i qEar sren |

Child: Mention the total number of female employees in the establishment. This field will accept values up to 4 digits. Only numbers are

allowed in this field

goal Y TEAT- SR AT gTal Y TEAT ST |

Employees Source: In this field there are 3 fields attached to it, where you have to mention how many employees are working as Visible

Employees, how many employees are employed outside and how many are contractual employees.

A & FAT- Ig 37 Bles & AT 9 Fres Toiea & g eror i =7 = §

Visible Employees: In this field you need to mention the employees who are working in the employees. This field will accept values up

to 4 digits. Only numbers are allowed in this field.
AT aE)- sHH oY PRy A ST HUS F eI WA PIH W T ©

Employees Employed Outside: In this field, mention the total number of employees employed outside the vicinity of the establishment.

This field will accept values up to 4 digits. Only numbers are allowed in this field.

TN R FAAN- TR a7 HAANT A S FHUAT &b AT BIA B W © |

Contractual Employees: In this field, mention the total number of employees who are working on contract basis. This field will accept
values up to 4 digits. Only numbers are allowed in this field.

Hferer el sEd wider wefardl 3 |

Work Shift: In this field, you need to select the work shift that is applicable in the establishment. There is a drop down selection, from

which the inspector can select the appropriate shift

F Fr UR- Tg UF 3T 334 & TR R BRI B URT H IIT I Thd & |

Work Timings: In this field, mention the work start timings. Say the establishment starts at 10:00 am then, mention 10:00:00 in the test

box provided. Beside the text box, is a drop down menu which has AM/PM. Select the appropriate value from the drop down.

P G- 3O TORETE T TRA BT TAT ST |

Break Timings: In this field, mention the break start timings. Say the establishment break starts at 1:30:00 pm then, mention 01:30:00
in the test box provided. Beside the text box, is a drop down menu which has AM/PM. Select the appropriate value from the drop down.

R To7g- 30 foReTd 3RA A I AT STeidm |

Weekly Off Day: In this field, select the day in the week when the establishment remains closed. There is a drop down selection in which

the list of all the days in the week is mentioned. You can select the day whichever is applicable
ARSI & f&a- I5 T 3T 33 ¥ 3HA WAl Pedt @ G i urldy &1 aua B wahd ¢ |

Wage Duration: In this field, mention theduration between two wage payments. Say the establishment pays after every 45 days, then

mention 45 in this field.
A M- 3HA foReTsd FSIQY Ay ST |
Wage Payment Date: In this field, mention the date of wage payment. Say if it is 8t date of every month, then select 8t date of the

current month
A & e A AR sEd Adets alE Al Ta FON 59 FHT FelQ B I g AT |

As per sec 4 and rule 3 license number?: This field asks whether the establishment whose inspection has been done, has a license

number or not. If it has, then click o YES and if it does not have then click on NO.
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grT 4 3R A¥HA 3 & FFAR , ASHE FEAT HAlGE ¥ 2 - SHA FER P @ AT ALY BT IIT BAT @, ARG GRT
AR ST Fed dl 3§ & B TIT A @O |

On Clicking YES: On clicking Yes, a new field appears, asking for the license number of the establishment.

On clicking NO: On clicking No, a new field appears asking for the reason of not having a license number.

NOTE: In this field, if the establishment does not have a license number, then it shall be considered to be a violation.

As per rule 4, is the license renewed?: In this field there are 2 options; if the establishment whose inspection has been done has
renewed its license then click on YES, if it has not renewed its license, then click on NO.

AIH 4F AR, ARHT ANOT - 3HH AeTE T A 4 F HFAX ASHA F ADIOT @ GRT & AT AL S[AA § . R
Tl & W Fee A R A8 § A d6 W Ferd Y |

On Clicking YES: On clicking Yes, a new field appears asking for the expiration date of the license
On Clicking NO: On clicking No, a new field appears asking since when is the license not renewed.

NOTE: In this field, if the establishment has not renewed its license, then it shall be considered to be a violation.

Are all the facilities maintained? This field has two options of Yes and No. If during the inspection the inspector found that all the basic
amenities were properly maintained, then click on YES. If he found that the facilities were not maintained properly, then he has to click
on No.

T @ GRS R ¥ T @ Rvew Ru g ¥ o @ A8 oy Rleor & alne e @ B grRr a8 Bl ar
A T B TS B g fAdeTor F S Afare o @af giowr e @ O @ & @1 9w |

NOTE: In this field, if the facilities were not maintained, then it shall be considered to be a violation.

Under sec 24, is any child Labour employed: This field has two options of Yes and No. If during the inspection the inspector found that
the establishment had employed child labourers, then he has to click on YES. If he found that there were no child labourers, then he has

to click on NO. NOTE: In this field, if there were child workers working in the establishment, then it shall be considered to be a violation

URT 24 & FIAINT , FAT 910 HTAD BRRA & - Jgl & fdeu Ru ¥ § & a1 a8 Ife Petor & ke Adersd @
PS ATl HfAD Bror o A o & I HY I e & G liets B PIS aTT AHE a8 e ¥ oy ar a8 @
TIT IR |

Under sec 25, is any worker working between 6:00pm to 7:00am? : Workers working beyond working hours is considered to be a
violation. So if in this field, the inspector clicks on Yes, then it means that there were workers working beyond working hours, and if he

clicks on NO, then it means that there were no workers working beyond working hours

UM 25 & d%d, BI$  BRABAT 6:00-7:00 F AT HH H W & - Tol al [Aeheu RU 74 ¢ 38F @R & A1 T¢ & =9I
Gy

NOTE: In this field, if there were workers working beyond working hours, then it shall be considered to be a violation.

Under sec 26, are adult employees given 1 holiday within 20 days and minor employees given 1 holiday within 15 days: If the
employees are not given proper holidays, then it is considered to be a violation. So if in this field, the inspector clicks on Yes, then it
means the employees are given proper holidays, but if he clicks on No, then it means the employees are not given proper holidays.

URT 26 &F ded, TAEH HAANRAT B 1 Pe&r 20 g & MR 3R B HraRA 1 memer 15 Gt F iR fG@wrr & - @t
a1 fwen U T § 386 3gaR & A1 8 & TIF BN |
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NOTE: In this field, if the workers are not given holidays, then it shall be considered to be a violation.

Are the registers maintained?

Overtime register (Rule22): There are 2 options in this field, Yes and No. If the establishment has maintained the overtime register,
then the inspector clicks on Yes and if the establishment has not maintained the overtime register, then the inspector clicks on No.

On clicking on Yes, a pop-up appears asking whether the register was produced on demand, with two options of Yes and No. On clicking
on Yes, another field appears asking whether the register was maintained properly, again with two options of Yes and No. Click on the
appropriate option and then click on OK.

NOTE: In this field, if the inspector clicks on NO, then it shall be considered to be a violation.

ess Wee (Rle22)- z8f o e Ry 73 & 30¢ 3gaR & a1 a8 &1 999 & |

Paid Leaves Register: There are 2 options in this field, Yes and No. If the establishment has maintained the paid leaves register, then the
inspector clicks on Yes and if the establishment has not maintained the paid leaves register, then the inspector clicks on No.

On clicking on Yes, a pop-up appears asking whether the register was produced on demand, with two options of Yes and No. On clicking
on Yes, another field appears asking whether the register was maintained properly, again with two options of Yes and No. Click on the
appropriate option and then click on OK.

NOTE: In this field, if the inspector clicks on NO, then it shall be considered to be a violation.

& A arel gl o RS- Jel af fadey QU 77 ¥ 38® 31gaR o a1 T8 & a3 B |

Leaves Register (Rule25): There are 2 options in this field, Yes and No. If the establishment has maintained the leaves register, then the
inspector clicks on Yes and if the establishment has not maintained the leaves register, then the inspector clicks on No.

On clicking on Yes, a pop-up appears asking whether the register was produced on demand, with two options of Yes and No. On clicking
on Yes, another field appears asking whether the register was maintained properly, again with two options of Yes and No. Click on the
appropriate option and then click on OK.

NOTE: In this field, if the inspector clicks on NO, then it shall be considered to be a violation.

T 1 ROFER-- a8 & Revew QU ¥ § 38 3gaR & a1 a8 & 9397 Y |

Muster roll (Rule 33 (1)): There are 2 options in this field, Yes and No. If the establishment has maintained the muster roll register, then
the inspector clicks on Yes and if the establishment has not maintained the muster roll register, then the inspector clicks on No.

On clicking on Yes, a pop-up appears asking whether the register was produced on demand, with two options of Yes and No. On clicking
on Yes, another field appears asking whether the register was maintained properly, again with two options of Yes and No. Click on the
appropriate option and then click on OK.

NOTE: In this field, if the inspector clicks on NO, then it shall be considered to be a violation

e 1 RSeT- 7l & Ridew T 73 ¥ 38 IGER & 1 a8 & 9597 R |

Log book (home workers) (Rule 33(2)): There are 2 options in this field, Yes and No. If the establishment has maintained the log book
register, then the inspector clicks on Yes and if the establishment has not maintained the log book register, then the inspector clicks on
No. On clicking on Yes, a pop-up appears asking whether the register was produced on demand, with two options of Yes and No. On
clicking on Yes, another field appears asking whether the register was maintained properly, again with two options of Yes and No. Click
on the appropriate option and then click on OK.

NOTE: In this field, if the inspector clicks on NO, then it shall be considered to be a violation.

AT g TR ) RGN (33 (2))- Fel a AFeu U 7 ¥ 58S HFAR & AT ¢ F b B |
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Employment register (home workers) (Rule 33(3)): There are 2 options in this field, Yes and No. If the establishment has maintained
the employment register, then the inspector clicks on Yes and if the establishment has not maintained the employment register, then the
inspector clicks on No. On clicking on Yes, a pop-up appears asking whether the register was produced on demand, with two options of
Yes and No. On clicking on Yes, another field appears asking whether the register was maintained properly, again with two options of Yes

and No. Click on the appropriate option and then click on OK.

IR WX FrTe) dRiwdist (8R)33 (3))- Tl @ RAdeu T 7 & 386 HGaR & a1 & & 9I9 Y |

Inspectors visit book (Rule 33(4)): There are 2 options in this field, Yes and No. If the establishment has maintained the inspector visit
book, then the inspector clicks on Yes and if the establishment has not maintained the inspector visit book, then the inspector clicks on
No. On clicking on Yes, a pop-up appears asking whether the register was produced on demand, with two options of Yes and No. On
clicking on Yes, another field appears asking whether the register was maintained properly, again with two options of Yes and No. Click
on the appropriate option and then click on OK. NOTE: In this field, if the inspector clicks on NO, then it shall be considered to be a

violation.

e & PprEa gF WEH)33 (4)- T A Rawen [ M ¥ 36F IFAR & A A8 F AhT W

Over Time Register (Rule 33(5)): There are 2 options in this field, Yes and No. If the establishment has maintained the over time
register, then the inspector clicks on Yes and if the establishment has not maintained the over time register, then the inspector clicks on
No. On clicking on Yes, a pop-up appears asking whether the register was produced on demand, with two options of Yes and No. On
clicking on Yes, another field appears asking whether the register was maintained properly, again with two options of Yes and No. Click
on the appropriate option and then click on OK. NOTE: In this field, if the inspector clicks on NO, then it shall be considered to be a
violation.

Register for Out Workers (Rule 34): There are 2 options in this field, Yes and No. If the establishment has maintained the out workers
register, then the inspector clicks on Yes and if the establishment has not maintained the out workers register, then the inspector clicks
on No. On clicking on Yes, a pop-up appears asking whether the register was produced on demand, with two options of Yes and No. On
clicking on Yes, another field appears asking whether the register was maintained properly, again with two options of Yes and No. Click
on the appropriate option and then click on OK. NOTE: In this field, if the inspector clicks on NO, then it shall be considered to be a
violation.

TR FH HA qeHfFDd  AIH)34) & o o @) g86:33 (4))- F91 @ ey U 1 § 386 AqaR & a1 a8 &
TIA P |

Is the Notice Displayed?
Working hours notice in form 4: There are two options in this field: Yes and No. If the working hours notice is displayed then inspector
has to click on Yes and if it is not displayed then inspector has to click on No.

NOTE: In this field, if the inspector clicks on NO, then it shall be considered to be a violation.

FHF G M e 4 F G- Jgl o [Theq U T § 385 HFER & A1 F¢ H 99T DY |

Summary of rules and sub rules: There are two options in this field: Yes and No. If the summary of rules and sub-rules notice is
displayed then inspector has to click on Yes and if it is not displayed then inspector has to click on No.

NOTE: In this field, if the inspector clicks on NO, then it shall be considered to be a violation.

et 3R 3u Pt & arie- I o Adeu ffu Y ¥ 38 3gER & A1 A8 & 99T |

As per Rule 21, Fire Extinguisher available in the establishment: There are two options in this field: Yes and No. If fire extinguisher is
available in the establishment then inspector has to click on Yes and if it is not available then inspector has to click on No.
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NOTE: In this field, if the inspector clicks on NO, then it shall be considered to be a violation.

gfasa # FH 21 F FIAR AT TS qTAET  IUASY § 2- Tel o fahed QU A ¥ 58P IGER & A A # AT B

As per rule 32, monthly details sent by every month 10th and yearly details sent by April 10th: There are two options in this field:
Yes and No. If monthly details are sent every month, then inspector has to click on Yes and if it is not sent then inspector has to click on
No. NOTE:In this field, if the inspector clicks on NO, then it shall be considered to be a violation.

fager 32 & IR, Ff¥S Reaor W A8 10 & ad@ @ 3R @I Rrawor 10 3tk B AT ST F-2- Fel @ ey i
T ¥ 3EF HJAR B AT AG BN TG Y |

Any other contravention found during inspection: This field has a text box in which the inspector needs to fill his comments if any

other contravention was found during the inspection. This field can accept alphabets, numbers and symbols as well.
fafieror & glua P15 o soega urRm TRAT--2- TRl & Rweu (T M § 39S AR B AT A8 & a9 Y |

Attach inspection note: In this field, inspector needs to attach a scanned copy of the inspection note,

fadiaror feTuolt Telva HY- FER @ fCTHAA W & AT Fovd AT § |

Select name of officer: This field has a drop down box from which the Inspector has to select the name of the inspector who has done

the inspection. In case he himself has done the inspection, then he needs to select his name from the drop down box.

TP T AT TIT BL- 5TH [AReTd fAPRY &1 A1 & TJI Y |

Once the inspector has filled all the details in the inspection note and is sure of all the entries made, then he has to click on SUBMIT.

On clicking on SUBMIT, a new inspection ID gets generated with the list of all the violations found.

(o |

eo @ nitp://164.164.27.240/ Admin_Medule/Inspection/Inspection_Note/InspectionRepo

i=16 0 - ¢ || & Loms A -
File Edit View Favorites Tools Help Tools (Alt+X)
x
Amendment | Your Inspection ID number is 27/2013/651497 o
The Violation found during inspection of under : The Beedi and Cigar Workers (Condition of Employement) Act, 1966
Staadioe Ouic E Violation: As per sec 4, and rule 3 No license number
ey g |vilaton As per rule 4, license not renewed
Violation All the facilities not maintained
Eicsconzotancion E Violation: Working hours notice not displayed in form 4
Quasi Tudicial n Violation: Summary of rules and sub rules not displayed
Violation Fire extinguisher not available in the
BemmEiting B |viotaton As per rule 31, fire extinguisher not available in the
. e Under sec 26, are adult employees not given 1 holiday within 20 days and
o ioes) i minor employees given 1 holiday within 15 days
Registration Violation Overtime register not maintained (Rule22)
Violation. Paid leaves register not maintained (Rule24)
Department 2] Violat Under sec 26, are adult employees not given 1 holiday within 20 days and
DENOn minor employees given 1 holiday within 15 days
Violation. Leaves register not maintained (Rule25)
Violation: Muster roll not maintained (Rule 33 (1))
Violation: Log bock not maintained (home workers) (Rule 33(2))
Violation: Employment register not maintained (home workers) (Rule 33(3))
Violation: Inspectors visit book not maintained (Rule 33(4))
Violation Over time register not maintained (Rule 33(5))
Violation: Register for out workers not maintained (Rule 34)

similiar Complaint v

Shown above is the inspection report that gets generated for Beedi and Cigar Act. There are two options available with the inspector:
Print: If the inspector wants to take a print of the Inspection Report, then he has to click on print and the report gets ready for print.

P.S.: Printer has to be attached to your system in order to take a print out of the report
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Similar Complaint: If there are any complaints which are previously registered for the particular establishment under the particular

Act, then it shall be shown under "Similar Complaints”.

USER SCREEN TO VIEW VIOLATIONS FOUND DURING INSPECTION/ gui{ Ghte fadretor

& eI Soddd @ & fou

Once the inspector fills in the inspection note, the establishment whose inspection has been conducted should have the privilege to

view the inspection note as well.

T g e Ale s & g Rfoees ufase ik RS ger el Uy 2w o ¥ LDBar «ifa o

In order to view the inspection note there are 2 mandatory things:

1. Establishment should be registered on LDMS

2. User should have a LDMS login ID created
If these 2 conditions are not fulfilled, then the user shall not be able to view the inspection note.
STEPS TO VIEW THE INSPECTION NOTE:

1. Login using the username and password.

2. Afterlogging in, user enters the home page as shown below.

7% e
e@ D~ ¢ || @ LoMs Web Application x . b AAREY

File Edit View Favorites Tools Help
X

Home  EditProfile  Security Settings Administrator 1/8/2014 5:12:08PM  LOGOUT

Registration/License
Amendment/Change Request
Renewal of License Request
Register Complaint

Claim Filing

Request for Recovery
Standing Order Application
Retum Filing

BOCW Welfare Board

BOCW Welfare Cess Details

Payment

Application Status

Copyright ® 2013 Al rights reserved
Best Viewed with 1024 x 763 pixels_This websile is best viewed in Intemet Explorer Version 8 | Mozilla Firefox 3.5 version

3. Toview the inspection note go to >> Register Complaint >> Compliance
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4. Click on Compliance

- =T
e@ @ htp://203120.200133/LDMS/InspectionUl ViewlnspectionNote.aspx D - & || & LDMS Web Application Y . ok Tt

File Edit View Favorites Tools Help

x

(25%) A

Home EditProfile  Security Settings Administrator 1/8/2014 5:20:25PM  LOGOUT

Registration/License

Amendment/Change Request Please select the act in which you are - Select Act - v

registered

Renewal of License Request

Register Complaint

Claim Filing

Request for Recovery
Standing Order Application
Refum Filing

BOCW Welfare Board
BOCW Welfare Cess Details
Payment

Application Status

Copyright @ 2013 All ights reserved.

Select the Act under which you are registered. If¢ 30 5 8 3RAPIF & 3iaeTa Rowes & ar 30 39 3fAfFwsw & a9=
HE dr T B A Th diferer T@rs &

- [E=SEEE
e@ @ http://203.129.200.133/LDMS/InspectionUl/ ViewlnspectionNote.aspx P - < || @ LDMS Web Application T Tg o

File Edit View Favorites Took Help

X
(20%) A

Home  EditProfile  Security Settings Administrator

1/8/2014 5:20:25PM  LOGOUT

Registration/License

Amendment/Change Request Please select the act in which you are

registered The Shops and Commercial Establishments Act, 1958
Renewal of License Request The Building and Other Construction Workers (RE&CS) Act, 1396
The Contract Labour ion and Ab Act, 1970 (Principal Employer)
Register Complaint The Contract Labour ion and Ab Act, 1970 (Principal Employer) Temporary

The Contract Labour ion and Abolition) Act, 1970 (Contractor)
— The Beedi and Cigar Workers (Conditions of Employment) Act, 1965
Ctaim Filing The Trade Unions Act, 1926

The Motor Transport Workers Act, 1961
The Inter-State Migrant Workmen (RE&CS) Act, 1979 (Principal Employer)
The Inter-State Migrant Workmen (RE&CS) Act, 1979 (Contractor)

Request for Recovery

Standing Order Application
Retum Filing

BOCW Welfare Board
BOCW Welfare Cess Details
Payment

Application Status

Copyright @ 2013 All ights reserved.
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5. Say you are registered under The Interstate Migrant Workmen Act. On clicking on the Act, all the inspections held under

the Act gets listed as shown below.

- oo 0
e@ @ hinp://203129.200.133/LDMS TnspectionUl ViewInspectionMate, aspx & LDMS Web Application My AT

File Edit View Favorites Tools Help

x
~
Home EditProfile  Security Settings Administrator 1/8/2014 5:20:25PM  LOGOUT
Registration/License
EChanee et Please select the act in which you are The Inter-State Migrant Workmen (RE V‘
registered

Renewal of License Request
Register Complaint
Claim Filing [The Inter-State Migrant Workmen (RE&CS) Act,1979 (Principal Employer)
e R Inspection Number Inspection Acts Inspection Status

222014/580764 Interstate Migrant Workman (RE&CS) Act, 1979 and Rajasthan Rule Act, 1381 Final Dicision Made
Standing Order Application 31/2014/720864 AAGH 37TCTe S, 1936 Shortcoming

3112014168705 Shortcomi
Retum Filing A T Hra=aE, 1936 ortcoming

31/2014/071452 A T A=, 1936 Issue Prosecution Sanction
BOCW Welfare Board 20/2014/725910 The Working Journalist and Other Newspaper Employees Act, 1955 Sent To Court
BOCW Welfare Cess Details
Payment
Application Status

v

In the grid shown above, there are 3 columns:

Inspection Number: This is the unique inspection number which was generated after the inspector filled in the inspection details
and clicked on submit. This field is a hyperlink, i.e., on clicking on the inspection number, the filled form opens up.

Inspection Act: This field denotes the Act under which the inspection was held.

Inspection Status: This field denotes the stage at which the particular inspection id is.

In order to make compliance, click on the inspection number whose status is “Shortcoming”
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- (SN0l
e@ @ hitp://203129.200.133/LDMS/InspectionUl/ MinimumWages.aspx?&dnspection 1D=24/2014/4635028 0 ~ & || @ LDMS Web Application x - oAk

File Edit View Favorites Took Help

x
~

Home EditProfile  Secunty Settings 1/8/2014 5:48:45PM  LOGOUT
Registration/License ‘ Inspection Note Under Minimum Wages Act, 1948 ‘
Amendment/Change Request Basic Details

1. Office e 2. Registration/License Number 24/2013/381749
Renewal of License Request

3. Date 08/01/2014 4. Time 11:11:141 AM Vv 5. Name of dsdsdsd
Register Complaint Address of the Establishment
Claim Filing 6. Plot No./House No./Name dsdsd 7. Street'Locality Mohalla dsds

8. Village/Town/City dsdsds 9. District — Select District — v
Request for Recovery

10. Name of Employer e 11 Name of Manager Er==
Standing Order Application

12. Name of person present at time of inspection EE
Retumn Filing 13 Total Employees Employed Female |1 Male |1 Child [{
BOCW Welfare Board 14. Wage Duration 1 15.Wage payment date 08/01/2014

. Working Timing

BOCW Welfare Cess Details N N

16. Work Shift — Select Work Shift — v 17. Woerk Start Timings 11:11:11 AM v
i) 18 Break Start Timings RELER A~ 19 Weekly off Day v
Application Status 20. Wage Duration 1

As Per Sec 12,13,14 and Rule 21,23,26, Violations Found

21 Payment of minimum wages rate fixed as per state ® Yes ONo 22 As per rule 21, pavment of timely wages @Yes ONo

government
23 As per rule 23, weekly off @ Yes ONo 24 As per rule 26, over time payment ®Yes ONo v

- =T
e@ @ hitp://203129.200133/LDMS/InspectionUl/ Minimum\Wages. nspection_ID=24/2014/4635028 O = C || @ LDMS Web Application x AR

File Edit View Favorites Tools Help

x

= T TES @ N0 S TS O NO
iii. Qver time register (26/2) O Yes @ No iv. Fine register (21/4) OYes ®No "
v. Deduction register (21/4) ® Yes ONo
Are the Important Notice Displayed ?
i Minimum wage rate display ® Yes ONo ii. Name and Address of Minimum Wages Inspector @®Yes ONo
iid. Weekly off Display ® Yes ONo iv. Working Hours of Workers ®Yes ONo
V. E‘:jgay of abstract of Minimum Wages Act and ® Yes ONo vi. Date of Wage Payment ®Yes ONo
25. Registers maintained at Workplace(Rule 27(A))? ® Yes ONo 26.Produced Registers on Demand (Rule 27(B))? @Yes ONo
27. Signature/Thumb print of Workers at the time of payment (Rule 273)? ®Yes ONo
28 Whether Wages slip given to worker before payment (Rule 272)(Form No. 12)? ®Yes ONo

29. Details of any other contravention found during inspection?

The Shortcoming found during inspection

Shortcoming: As per rule 26, Overtime not paid
Shartcoming Deduction register (21/4) not produced on demand
h Documen
30. Attach copy of compliance

Copyright © 2013 Al rights reserved.
is best viewed in I

ﬂeswismnmnmui?ﬁsﬁ This website is best viewed nh-m(iima\lmls M-miarﬁa,s\ﬂsim ©

On clicking on the Inspection Number, the pre-filled inspection note opens up. User can view the inspection note and also the

shortcomings that were found during the inspection.

In order to make compliance, there is an option to attach the compliance documents. After uploading the compliance documents,
click on “Submit”.

On clicking on Submit, the following message gets displayed.
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o 1
AR

e @ hitp://203.129.200.133/L DMS/TnspectionUl/InspectionAcknowladgement.aspx?&inspection & LDMS Web Application x

File Edit View Favorites Took Help

x

LABOUR DEPARTMENT

Home EditProfile  Security Settings 1/8/2014 5:55:17PM  LOGOUT

Registration/License
ear
Amendment/Change Request

You have successfully done the compliance for the shortcomings found in Inspection ID.

. 24/2014/463502 Qur Inspecting Officer will review the compliance and get back to you soon.
Renewal of License Request LELE pecting R g ¥

Register Complaint “

Claim Filing

Request for Recovery
Standing Order Application
Retum Filing

BOCW Welfare Board
BOCW Welfare Cess Details

Payment

Annlication Stams

Click on OK and user gets directed back to the Homepage.

10. After the compliance is made, the status of the inspection id gets changed. In order to check the status of the inspection id, go to
Register Complaint >> Compliance >> Select the Act under which your establishment is registered. Now you can see the
inspection status has changed to “Due for Compliance Approval”

AUTHORITY TO TAKE ACTION ON COMPLIANCE MADE / NOT MADE. f3&iwhr gRT forw a5

afafafe=r

Once the user has made / not made the compliance, the authority has to view and take relevant action on the particular inspection id.

In order to view an inspection note, perform the following steps:
IR % gRT &1 a1 A w wdfa G UDba aifva g | i w8 whie W B0eor W ) s

1. Login into LDMS application using superadmin/superadmin

2. Afterlogging in, authority enters the LDMS application and can see the main page

18|
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e ttps//202.129 200,133/ Admin_Module/Main.aspx p-e

File Edit View Favorites Took Help

LABOUR DEPARTMENT MANAGEMENT TE!

Home  EditProfile  Security Seitings Super 1/9/2014 12:07:40PM LOGOUT

x

Registration/License
Amendment/Change Applications
Renewal of License Applications
Inspection Note

Complaint Application

Claims Application

Industrial Dispute

Standing Order Application

BoCW Cess/Project Details

Return Filed Application

3. Goto Inspection Note and click on it.

@ hitp://203.129.200.133/Admin_Module/Main.aspx P-c|@oms

File Edit View Favorites Took Help

x

LABOUR DEPARTMENT MANAGEMENT

Home  EditProfile  Security Settings Super 1/9/2014 12:07:40PM LOGOUT

Registration/License
Amendment/Change Applications

Renewal of License Applications

Inspection Note

Fresh Inspection Note
+ Complaint Investigation Note
= Follow up on Inspections

+ Non-Compliance Cases

Issued Prosecution Sanction
Complaint Application
Claims Application
Industrial Dispute
Standing Order Application

BoCW Cess/Project Details v

4. Youcan see 5 options in this link. Click on “FOLLOW UP ON INSPECTION”
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3 |
e@ @ nhitp://203.129.200.133/Admin_Module/Inspection/Inspection_Note/ViewlnspectionNote.aspx P-c| Sioms x A

5.

User Manual

File

Edit View Favorites Iools Help

Registration Module

Registration/License
Amendment/Change Applications
Renewal of License Applications
Inspection Note

Complaint Application

Claims Application

Industrial Dispute

Standing Order Application
BoCW Cess/Project Details
Retum Filed Application

Reports

Department

Home EditProfile  Security Settings

~
Super 1/9/2014 12:10:40PM  LOGOUT
Acts 15 Complaint 27 Inspection 53 Follow UP
Inspection Note | Acts
Please Select The Acts -- Select Act - v
v
Copyright @ 2013 Al rights reserved.

Select the Act for which you want to see the status of the inspection note.

20 |




Compucom Software Ltd. User Manual Registration Module

http://203.129.200.133/Admin_Module/Inspection/Inspection_Note/ViewlnspectionNote.aspx P-c| Sioms x A

File Edit View Favorites Took Help

x
~
LABOUR DEPARTMENT MANAGEMENT SYSTEM
Home EditProfile  Security Settings Super 1/9/2014 12:10:40PM  LOGOUT
Registration/License
Acts 15 Complaint 27 Inspection 53 Follow UP
Amendment/Change Applications
Renewal of License Applications Inspection Note  Acts
Inspection Note
Comphintiarplication Please Select The Acts
The Beedi and Cigar Workers (Condition of Employment) Act. 1966
Claims Application The Child Labour(Prohibition and Regulation) Act, 1986
The Contract Labour (Regulation and Abolition) - Principal Employer Act. 1970
Industrial Disput The Contract Labour (Regulation and Abolition) - Contractor Act, 1970
k e Interstate Migrant Workman (RE&CS) Act, 1979 and Rajasthan Rule Act, 1951
. The Minimum Wages Act, 1948
Standing Order Application The Motor Transport Workers Act, 1961
The Payment of Bonus Act, 1965
BoCW Cess/Project Details The Payment of Gratuity Act, 1972
The Payment of Wages Act, 1336
» & The Shop and Commercial Establishment Act, 1958
Retum Filed Application The Sale Promotion Employees (Condition of Service) Act, 1976
Equal Remuneration Act, 1976
Reports The Working Journalist and Other Newspaper Employees Act, 1955
The Building and Other Construction Workers Act, 1996
D The Maternity Benefits Act, 1961
v
Copyright @ 2013 All rights reserved.

6. Say you want to view the status of an application under Payment of Wages Act. Click on the Act name, and all the inspections

conducted in this Act gets displayed.

OGN@ http://203.129.200.133/Admin_Meodule/Inspection/Inspection_Note/ViewlnspectionNote.aspx P~ &ioms x - -! ! {0] g cof

File Edit View Favorites Tools Help

x
LABOUR DEPARTMENT MANAGEMENT o
Home  EditProfile  Security Settings Super 1/9/2014 12:15:55PM  LOGOUT
Registration/License
Acts 15 Complaint 27 Inspection 53 Follow UP
Amendment/Change Applications
Renewal of License Applications Inspection Note ~ Acts
Inspection Note
e e e Please Select The Acts The Payment of Wages Act, 1936~
Claims Application
Industrial Dispute
Standing Order Application
The Payment of Wages Act, 1936
BoCW Cess/Project Details
Inspection ID Name of Establishment Address Date of Inspection Inspection Status
Retum Filed Application 1/2014/045983 Pratibha ofgf gfgf gfg, 08-01-2014 Due for shortcoming
Reports
age:2 o i
P: 2 of 2
Department
Copyright © 2013 All rights reserved.
v

7. In the grid shown above, there are 3 columns:
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Inspection Number: This is the unique inspection number which was generated after the inspector filled in the inspection details

User Manual

and clicked on submit. This field is a hyperlink, i.e., on clicking on the inspection number, the filled form opens up.

Name of Establishment: In this field, the name of the establishment whose inspection has been conducted gets displayed.

Address: In this field, the address of the establishment whose inspection has been conducted gets displayed.

Date of Inspection: In this field, the date when the inspection was held, gets displayed.

Inspection Status: This field denotes the stage at which the particular inspection id is.

Click on the Application Number to open the form and view the compliance documents.

9.

- 0
(¢ ]5)

@ hitp://202129.200133/Admin_Module/Inspection/Inspection_Note/ViewlnspectionNote.aspx

p~-c

File Edit View Favorites Tools Help

x
TIOME LGOI FIOMIE  SECUIITy SEnigs SUpEr TT9720TH 22981 FML | LUGUUT
Registration/License
Acts 15 Complaint 27 Inspection 53 Follow UP

Amendment/Change Applications
Renewal of License Applications Inspection Note  Acts
Inspection Note
Compbuiiypticabon Please Select The Acts The Payment of Wages AdL, 1936 %
Claims Application
Industrial Dispute
Standing Order Application

The Payment of Wages Act, 1936
BoCW Cess/Project Details

Inspection ID Name of Establishment Address Date of Inspection Inspection Status
Retum Filed Application 31/2014/720864 fdfdf fdfdf fdfdf fdfdfdfdfd, 01-01-2014 Fresh Case
= 31/2014/168705 fdfdf fdfdf fdfdf ffdfdfdfd, 01-01-2014 Fresh Case

1/2014/627095 PRATIBHA1 testl test1 teste, 02-01-2014 Fresh Case
Department test1 test1 teste, 02-01-2014 Fresh Case

fdf fdfdf fdfdf, 08-01-2014 Due for shortcoming
Gopyright & 20113 All rights reserved.
Best Viewed with 1024 x 765 This websile is besl viewed in Inlemet Explorer Version 8| Mozilla Firefox 3.5 version

At the bottom of the form, authority can view the attached compliance documents

e@ @ http://203129.200.133/Admin_Module/Inspection/Viewlnspection_Note/PaymentOfWages.aspx?&dh O » ¢

File Edit View Favorites Tools Help

x

1. Attendance Register

O Yes @No ii. Wages Payment Register (Rule No. 5) O Yes ®No
iii. Adavence Payment Register(Rule 18)(Form No.1) OYes ®No iv. Fine Register (Rule 3)(Form No.1) OYes ®No
v Deduction Register (Rule 4)(Form No. 2) OYes ®No

Are The Important Notice Displayed ?

i. Display of wage rate(Rule 7, Form No. 6) O Yes ®No ii. Display of wage payment(Rule &) ®Yes ONo
iii. Display of abstract of Acts and Rules (Rule 23, Sec 25) OYes ®No
19. Tilegal Deduction, if any ®Yes ONo
20. Details of any other contravention found during inspection sdEsgffg

List of violation found
The Shortcoming found during inspection

Shortcoming’ Display of Wage Rate not dsiplayed (Rule 7, Form No. 6)

Shortcoming: Display of Abstract of Acts And Rules not displayed (Rule 23, Sec 25)
Shortcoming: Register not

Shortcoming Fine Register not maintained (Rule 3)(Form No.1)

Shortcoming:

21. Copy of compliance

Deduction Register not maintained (Rule 4)(Form No. 2)
I Download copy of compliance
Compliance Found Satisfactory and Accepted Incomplete Compliance Compliance not made

Copyright ® 2013 Al righs reserved.
This website is best viewed in Intemet Explorer Ve
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10. To download the compliance documents, click on the link of “Download Copy of Compliance”

ACTIONS TO BE PERFORMED BY THE AUTHORITY AFTER COMPLIANCE FULFILMENT
TIMELINE

Once the timeline to fulfill the compliance of the inspection is over, the authority may take the following action:

Eile Edit View Favorites Tools Help

x

i Aftendance Register OYes ®No ii. Wages Payment Register (Rule No. 5) OYes ®No A
iii. Adavence Payment Register(Rule 18)(Form No.1) O Yes ®No iv. Fine Register (Rule 3)(Form No.1) OYes ®No

v. Deduction Register (Rule 4)(Form No. 2) OYes ®No

Are The Important Notice Displayed ?

i Display of wage rate(Rule 7. Form No. 6) O Yes ®No i Display of wage payment(Rule 9) @Yes ONo

iii. Display of abstract of Acts and Rules (Rule 23, Sec 25) OYes ®No

19. Iilegal Deduction, if any ®Yes ONo

20. Details of any other contravention found during inspection

List of violation found

The Shortcoming found during inspection

Shortcoming: Display of Wage Rate not dsiplayed (Rule 7, Form No. 6)

Shortcoming Display of Abstract of Acts And Rules not displayed (Rule 23, Sec 25)
Shortcoming: Attendance Register not maintained

Shortcoming: Fine Register not maintained (Rule 3){Form No.1)

Shortcoming: Deduction Register not maintained (Rule 4)(Form No. 2)

21. Copy of compliance Download copy of compliance

Compliance Found Satisfactory and Accepted || Incomplete Compliance I Compliance not made

Copyright © 2013 Al rights reserved.
i is best vi

Beﬂvmmmh1ﬂ24x?ﬁ&ﬁ This website. vﬂnn:dnlnhmr!e(iimﬂr\lmmls Mozilla Firefox 3.5 vession |

A. Compliance Found Satisfactory and Accepted: When the authority reviews the compliance documents and feels the

compliance made is satisfactory, he clicks on this option
B. Incomplete Compliance: When the authority reviews the compliance and feels all the violations have not been complied.
C. Compliance not made: When the authority reviews the compliance and concludes that the user has not made the compliance

at all.




